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Introduction 

Access to inclusive, equitable education remain a distant reality for many women across the 

globe. According to the UNESCO Institute for Statistics, up to 48% of girls remain out of school 

worldwide and sixteen million girls have never received any form of education. In adolescence, factors 

such as early pregnancy and household duties contribute to the rising number of female dropouts. 

Nonetheless, the last century has marked a period of unprecedented progress in the expansion 

of education towards gender parity. Sustainable Development Goal (SDG) 4 and 5 of the United Nations 

are the epitome of global ambitions for women education, striving for “women and men...[to be] 

empowered equally in and through education (2030 Education Agenda).” However, an array of factors— 

“poverty, geographical isolation, minority status, disability, early marriage and pregnancy, gender-based 

violence, and traditional attitudes” as per UNESCO— continue to hinder female individuals from 

complete access to quality education. 

The prominent pipeline to female dignity and empowerment starts with quality education; 

education deems women competent for the workforce and valuable to their societies. To promote such 

education, we must ask ourselves— how does one overcome religious, socio-cultural, health, 

geographical, and circumstantial factors to support gender parity in today’s educational system? 

Definition of Key Terms 

Empowerment 
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When one sees quality education as a means of empowering individuals, the state of 

empowerment refers to the “process by which individuals and groups gain power, access to resources 

and control over their own lives.” 

Formal and Hidden Curricula 

While the former refers to assessments, materials, and objectives brought to the table by the 

government or other institutions, the latter refers to values, expectations, assumptions, and undeclared 

agendas that manifest itself as the learning and teaching process begins. 

Gender Gap 

Gender gap refers to the difference between the treatment and behavior between men and 

women in the following four areas defined by the Global Gender Gap Index: health, education, 

economics and politics. To the issue at hand, gender gap in the context of education refers to gender 

differences in the educational experiences.  

 

Caption: Distribution of education attainment between two genders in nations 

of the Barro-Lee Educational Attainment data set.  
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Gender Discrimination 

Also known as sexual discrimination, gender discrimination refers to any action that strips an 

individual of his or her oppurtunities and rewards on the basis of gender. In the context of the 

schoolplace, gender discrimination can entail a variance in treatment based on the gender of the pupil, 

and remains a prevalent problem in our education system today. 

Gender Equity 

Gender Equity is the fairness of treatment for both men and women. According to the 

International Labour Office (ILO), This may include equal treatment or treatment that is different but 

which is considered equivalent in terms of rights, benefits, obligations and opportunities.” However, 

unlike gender equality, which is the end result of equal enjoyment by both genders, gender equity is the 

process of fair treatment in terms of opportunities, resources, and rewards.  

Mixed Gender Education 

Also known as coeducation, mixed gender education refers to a system of education where both 

genders are educated together, whereas single gender education sees separate education frameworks 

for the two genders. 

School-Related Gender-Based Violence (SRGBV)  

Shorthandely known as SRGBV, school-related gender-based violence are sexual, physical, or 

psychological acts of violence happening in and around schools. These can take the form of verbal and 

sexual abuse, bullying, physical violence, and harassment.  

History 

Women have long struggled with gender-based discrimination discrimination since the beginning 

of time. Education was seldom offered to girls due to a strong resistance to women’s involvement in 

schools. In the hubspots of intelligence around the globe— Western Europe and the United States— 

limited availability of education for women took the form of private tutoring and homeschooling. Up and 

until to the ninteenth century, single-sex education frameworks designed for men rifed.  
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However, the nineteenth century saw significant reforms in the integration of women in the 

education system. Advocates for education and female empowerment championed the notion that all of 

mankind is endowed with the fundamental right to education; regardless of socioeconomic standings, 

the concept of universal education for all prevailed. Therefore, a number of mixed education institutions 

were introduced and educational frameworks around the world saw a positive trend extending the right 

to education to women through mixed-race, universal education. 

In Western Europe, religion was the driving force behind women's education, ironically. 

Protestant factions saw the importance in improving literacy to aid one’s self interpretation of the Bible 

as a key aspect of their faith. The Quakers, in Western Europe as well, pioneered mixed-race education 

as they provided institutions for girls and boys to attend education too. In China, the Nanjing Higher 

Normal Institute enrolled students of both genders, despite an inevitable difference between male and 

female students accepted. In the United Kingdom, the Archbishop Tenison's Church of England High 

School strove for a fair, mixed-race education as it started off with a equal balance of both male and 

female students. Even the Soviet Union approved the practice of universal education through 

state-mandated institutions 

Key Issues 

Obstacles to Education for Women 

An array of geographical, cultural, financial, and clinical factors restrict female students from the 

enjoyment of and participation in the very education they are rightfully entitled to. Listed below are a 

notable few of the many obstacles faced by girls as they seek education: 

Geographical Distance 

Access to educational institutions by foot remain a problem for households located in 

rural and remote areas. A strong correlation is seen between the enrollment and attendance of 

female students with the proximity between one’s house and school; when it comes to costly 

forms of transportation to and from school, boys are more likely to be favored and enjoy such 

means of transportation owing to gender stereotypes. Moreover, the obstacle of distance is 
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worsened by factors restricting the freedom of movement of girls, such as discriminatory laws 

compelling women to travel long distances with the company of a male.  

 

Caption: Comparison of female and male not in education, employment 

or training (NEET) rates in relation to the region’s total NEET rate 

Gender Stereotypes 

Gender stereotypes remains one of the most important underlying obstacles to girls’ 

equal access to quality education. The perception of women in the schoolplace is adversely 

affected by the widespread practice of patriarchy, early and arranged marriages, labor 

expectations and duties, and high rates of teenage pregnancy. Girls assume domestic and care 

duties and are expected to depend on men after an early arranged marriage. This, in turn, 

creates varying expectations in the extent of education for boys and girls, which contributes to a 

reluctance to invest in the education of females.  

Poverty and Financial Burden 

Compounded with gender stereotypes, an impoverished household hinders girls from 

complete access to quality education. While the direct costs of educating daughters are school 

and transportation expenses, the underlying hidden cost is  the loss of vital help with chores at 

home. While many nations provide subsidies for primary and secondary education for both 
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genders, indirect costs— such as that of uniforms, textbooks, food, and stationary supplies— are 

often neglected, contributing to low female enrolment rates amongst rural populations. 

Teenage Pregnancy 

Teenage pregnancies remain a worldwide phenomenon, and its correlation with the 

continuation of female education cannot be overseen. According to the University of British 

Columbia, more than 50% of teenage mothers dropout of highschool before receiving their 

diploma to perform maternal responsibilities. Adding fuel to the fire, prohibitive legislations are 

adopted by many to deny pregnant girls access to education owing to the transition from 

adolescence to adulthood.  

 

Caption: Figure 1a (left) indicates the correlation between early marriage prevalence rates and 

female secondary school enrolment rates. Figure 1b (right) illustrates the relationship between 

gender gap in early marriage and gender gap in secondary completion rates.  

Obstacles to Gender Equity in Education 

In addition to the many obstacles girls face on their path of attaining education, numerous other 

forces hinders females of equal enjoyment to education. 

Discriminatory School Admission Criteria 

As previously noted, many educational institutions adopt regulations denying pregnant 

students access to education in view of education hindering one’s transition from adolescence to 
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adulthood. These legislations, as a result, contribute to the high dropout rate of teenage mothers 

following their compulsory withdrawal from education against their will.  

School Dress Code 

Many educational institutions adopt dress codes, or rules governing the appropriate 

clothing in the schoolplace, that work against certain girls. To promote a quality schoolplace, 

dress codes should be attuned to cultural and religious differences and allow for clothing (hijabs, 

turbans, yarmulkes) and hairstyles (afros and dreadlocks) that reflect such differences. However, 

dress codes often compel students into wearing specific articles of clothing and abide by certain 

clothing regulations. A case in point would be requiring Muslim girls to give up their hijab and 

dress for a gym uniform. If these dress codes entails the removal and sacrifice of religious 

symbols, they may work to discourage girls from attending school. 

School-Related Gender-Based Violence (SRGBV) 

School-related gender-based violence, or SRGBV, continues to be a barrier in the 

promotion of quality education for women. These forms of violence deters millions of girls from 

exercising their inalienable right to a safe, inclusive, and quality education. In a 2015 report 

published by the Global Working Group to End SRGBV: “An estimated 246 million children 

experience violence in and around school every year and its impact causes compromised 

attendance, lower academic results and higher drop-out rates.” 

Exclusive Learning Environment 

Although some curricula integrate gender equality in its nature, many educational 

institutions are still working with discriminatory curricula, coursework, readings, and teaching 

methods. This is aggravated by unqualified teachers, who may praise and punish pupils on the 

basis of gender. Especially with younger children, constant exposure to discriminatory materials 

and teachers may instill and normalize concepts of discrimination.  

Major Parties Involved and Their Views 

Pakistan 
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Often described as the “worst performing countries in education,” the Pakistinian education system still 

grapples a growing gender gap till this day. A myriad of factors— political instability, gender-based 

violence, child marriage, violent insurgency, ethnic and religious conflicts— distract from the 

government’s committment to provide equitable education for all. In the Pakistinian province of 

Balochistan, for example, 52% of men and a striking 81% of women had not completed primary school. 

In the past decade, education for Pakistanian women have been worsened by the rise of private and 

religious schools, with the former perpetrating SRGBV through privatized curricula and the latter 

providing affordable but insufficient, limited knowledge.  

United States 

Standing at the forefront of feminism and women’s rights advocacy, the United States sees one of the 

highest education rates for women. According to Pew Research Center, American women have been 

outnumbering men in higher education systems since 1992. In the past decade, More American women 

obtained their bachelor’s degree, with the former marking a 36% while the latter a 28%. Nonetheless, 

women are still confronted with a set of educational, vocational and social difficulties unique to women of 

their nation, such as the wage gap in the job field and differing expectations in the schoolplace. 

 

Caption: Educational attainment in the United States by sex and age group. 

The overarching success of gender parity in the American education system brings light to multiple 

initiatives the nation has taken to foster gender equality, among the most prominent being the Second 

Step movement: an independent program working with more than 32,000 American schools to inform 



Taiwan Model United Nations 2020 | XVIII Annual Session 
students of SRGBV, gender based discrimination, and its respective reprecussions. The nation has also 

worked to protect equitable access to education for women through scholarships, such as Jane M. 

Klausman Women in Business Scholarship and the PBWC Academic Scholarship Program. 

South Korea 

Opportunities for women to receive education have changed drastically over the course of South 

Korea’s history. Before the 19th Century, the role of a traditional South Korean woman was confined to 

maintaining a household and raising children. From 1948 thenceforth, with the opening of Christian 

schools to educate women of Christian art and scripture, South Korean women have pursued equal 

opportunities to education and work as men. Today, given the nation’s heavy emphasis on university 

and academic achievement, the average South Korean woman spends 14.6 years in school, ranking the 

country one of the three countries with the most educated female population. 

China 

In light of the “Compulsory Education Law of the People’s Republic of China” Law passed in 1986, 

compulsory and government-sponsored education has significantly minimized gender disparity in the 

Chinese education system. Before 1986, boys dominated the academic field as Chinese culture 

emphasized the intellectual achievement of boys over that of girls. Today, Chinese women are 

dominating the science and medical fields nationwide, and are gradually outnumbering men in higher 

tiers of education. However, equitable access to education remains problematic for Chinese girls of rural 

areas. Owing to the poor quality of schools in rural regions and their geographical distance, many rural 

families choose to send one child to private educational institutions due to monetary constraints, and 

boys appear as the conventional choice aligned with male dominance of patriarchal China.  

Mali 

With one of the highest child marriage rates and lowest female education rates, Mali is met with an array 

of challenges and obstacles hindering a gender-equal education system. Of the Malian population, a 

mere 22.2% of women are literate and 38% of Malian girls have completed primary education. This is 

large part due to the high child marriage rates of the nation; 52% of girls under the age of eighteen are 

married off, taking on the repsonsibility of maintaining a household and raising children, in turn moving 

away from her academic studies at school. However, non-governmental organizations like CARE have 
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worked actively in Mali to address child marriage and gender-based violence as means of promoting 

education for women empowerment and workforce competency. 

Timeline of Relevant Resolutions, Treaties and Events 

Date Description of Event 

January 1901 
In 1901, the Qing government announced reforms promoting women 
education, admitting the nation’s first female student into Peking University, 
only to induce a rush of more female students in the near future. 

November 1907 
In November of 1907, the nation of Iran made primary education from 
kindergarten to sixth grade compulsory for girls. The Iranian government also 
established the first primary school for girls. 

1911 

In 1911, Luxembourg opened the doors of secondary education to female 
students and opened the first secondary schools in limpertsberg and Alzette. 
While these secondary schools differed in curriculum from the boys’ schools, 
the nation took a revolutionary step towards advanced education for women. 

June 1920 
In June of 1920, Portugal followed Luxembourg and opened its secondary 
schools to girls as a means to express national support for women to receive 
education to enhance their vocational competency. 

1932 
In 1932, Turkey announced an equal right to university education for both male 
and female students, with the first university to accept female students being 
Inas Dar'ül fünun.  

16 November 1945 

On the 16th of November 1945, the concept of gender equality was enshrined 
in the Universal Declaration of Human Rights by the United Nations. The 
concept of “equal rights of men and women” would play an important role in the 
future as women embark on an era of struggle to seek quality education. 

2 July 1975 
On the 2nd of July 1975, the United Nations held its first World Conference on 
Women with the sole focus on women’s issues. This would begin a series of 
conferences like such in the succeeding decades. 

18 December 1979 
On the 18th of December 1979, the Convention on the Elimination of all forms 
of Discrimination against Women (CEDAW) was passed to eliminate all forms 
of gender-based discrimination in any context or setting. 

June 2010 
In November of 2010, universities in the United States enrolled more female 
full-time undergraduates than male, with the former marking 55% and the latter 
45% as per the U.S. Department of Education. 

2 July 2010 On the 2nd of July 2010, the UN General Assembly created a new committee 
known as the UN Women after unanimous vote in favor. This new organ would 



Taiwan Model United Nations 2020 | XVIII Annual Session 
be responsible of representing women with “the strong unified voice they 
deserve on the world stage,” as per the UN Deputy Secretary-General. 

 

Relevant UN Treaties and Events  

● Convention on the Elimination of all forms of Discrimination against Women (CEDAW), 18 
December 1979 

Adopted by the United Nations General Assembly, the Convention on the Elimination of All 
Forms of Discrimination of Women bounds all 189 signatories to protect women against 
discrimination and guarenteeing certain rights to women, such as the right to work, participate 
economically and socially, and to choose a spouse. Notably, part three of the article focuses on 
economic and social rights of women, enlisting criterias such education, employment, and health 
to equip them with equal social and economic opportunities as men. 

● Beijing Declaration and Platform for Action, 15 September 1995 

Published by the official United Nations Entity for Gender Equality and the Empowerment of 
Women (UN Women), the Beijing Declaration and Platform for Action advances the notion of 
gender equality as one entailing human rights, social justice, and equal treatment. Of its twelve 
critical areas of concern, one enlists education and the training of women as a goal for 
governments and organizations to devise strategic actions on. 

● General Assembly Resolution, 22 December 2015  (A/RES/70/219) 

Published during the 70th session of the UN General Assembly, Resolution A/RES/70/219 
surrounds developmental science, technology, and innovation. Pertaining to education, the 
resolution outlines that member nations should work towards facilitating the “promotion of 
gender-responsive science, technology, engineering and mathematics education and vocational 
training,” which remains one of the key goals in fostering gender parity in education. 

● General Assembly Human Rights Council Resolution, 27 June 2016 (A/HRC/32/L.20) 

Adopted by the Human Rights Council (HRC), Resolution A/HRC/32/L.20 addresses the 
protection of human rights on the internet free from discrimination and exploitation. Pertaining to 
education, the resolution calls for the utilization of the internet to equip all populations “access to 
information on the Internet facilitates vast opportunity for affordable and inclusive education 
globally, thereby being an important tool to facilitate the promotion of the right to education.” 

● Convention against Discrimination in Education, 14 December 1960 

Adopted by United Nations Educational, Scientific and Cultural Organization (UNESCO), the 
Convention against Discrimination in Education addresses an array of possible forms of 
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discrimination in the schoolplace, of which include discrimination on the basis of “race, color, sex, 
language, religion, political or other opinion, origin national or social status, economic status or 
birth.” However, it is important to note that the convention disregards the separation of schools 
based on gender as a form of discrimination, as long as the separation upholds similar linguistic 
and religious grounds, and offers the same educational oppurtunities thereof.  

 

Evaluation of Previous Attempts to Resolve the Issue 

International Actions 

International endeavors for quality education for women began in 1979 with the adoption of the 

Convention on the Elimination of all forms of Discrimination against Women (CEDAW) by the United 

Nations General Assembly. Often regarded as a “Bill of Rights” for Women, the CEDAW Convention 

requires its 186 signatory states to eliminate all forms of discrimination perpetrated by both private 

individuals and organizations, of which encompasses schools and educational institutions. Specifically, 

Article 36 binds states responsible to empower women with education “without discrimination based on 

sex or other prohibited grounds.” 

Subsequently, quality education for women saw a watershed with the 1995 Fourth World 

Conference on Women in Beijing. Unanimously adopted by 189 nations, the Beijing Declaration and the 

Platform for Action established twelve areas of concern, among which included the “Inequalities and 

inadequacies in and unequal access to education and training.” Most specifically tailored to developing a 

continuing, vocational friendly, non-discriminatory education, the conference called for nations to 

“allocate sufficient resources for and monitor the implementation of educational reforms.” 

Along with other conferences such as the World Conference on Education for All and the 

European Conferences on Gender Equality in Higher Education, and treaties such as the Convention 

against Discrimination in Education, the international community has demonstrated significant 

recognition for the dire need for reforming our global education framework towards reaching gender 

parity. However, quality education for women cannot be reduced to quantitative data values and 

indicators. Summitry and treaties bring leaders together to discuss important issues, but they are never 

guaranteed to forge effective solutions and yield positive reforms. 
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Caption: The 1995 Fourth World Conference on Women in Beijing in action. 

Establishment of the Non-Discriminatory Curricula 

Among the most illustrative examples of a non-discriminatory curricula are that of Programs H 

and Program M, educational programs introduced to engage young men and empower young women. 

These two programs use evidence-based curriculum, complemented with activities on gender-equitable 

attitudes and behaviors, sexual and reproductive health, and the evolution of both fatherhood and 

motherhood. This program has been implemented in Latin America, the Carribean, Asia, sub-Saharan 

Africa, and the Balkans, benefiting in-school and out-of-school youth of said areas. 

India has furthered the attempts at an non-discriminatory curricula by integrating an independent 

pilot project known as the Gender Equity Movement in Schools (GEMS). The GEMS program—- 

currently implemented in over 80 schools in India and 20,000 in neighboring countries— uses 

extracurricular and role-playing activities to help boys and girls understand the impact of gender-based 

violence and discrimination. The GEMs program has also guided teachers to uncover their own biases 

and stigma in the schoolplace. 

Along with other notable initiatives including Second Step and The World Starts With Me, these 

innovative approaches have illustrated the integration of school-related gender-based violence (SRGBV) 

into the educational curriculum. Many formal curricula, introduced by their respective governments, have 
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also seen a reform towards a gender equal curriculum. However, the privatization of private and 

boarding schools may perpetuate discriminatory curricula, as private schools adopt their own curricula. 

Possible Solutions 

As gender stereotypes and social norms remain two of the most important underlying obstacles a 

gender-equal education system, it is important to challenge and address the two factors. To that end, 

countries can implement universal nondiscriminatory curricula in the schoolplace. With notable 

models being Second Step, the GEMs Program, Program H and M, and the World Starts with Me, 

nondiscriminatory curricula have the potential of penetrating important mindsets about women and their 

role at home and in society. These include promoting gender-equitable attitudes and behaviors, 

addressing aspects of sexual and reproductive health, understanding SRGBV and gender-based 

discrimination. These values may also be applied to textbooks and supplementary materials. In addition, 

it is important to constantly assess the schoolplace to check for gender inequality and develop 
independent response frameworks in the instance where discrimination or inequality are identified. 

Complemented by the above, countries should also take initiative to ensure the effectiveness of 

implementation within their borders. As such, countries should monitor domestic progress to 
gender disparity. Such analyses should focus on an array of aspects of education, including education 

plans, curricula design, facilities and resources, and budget plans. 

In addition, one of the other ways to combat gender stereotypes and social norms pertaining to 

the role of women in society is through introducing law reforms about the legal rights of women. 
These reforms, particularly imminent for countries in the Middle East, may focus on laws pertaining to 

child marriage, education for mothers and the pregnant, and free and independent marriage. However, 

to truly bring the globe on the same page, it is important to reach a global consensus regarding the 
role of women in society. This can be accomplished through holding forums and conferences 

promoting gender disparity in the education system across the globe.As illustrated by conferences such 

as the World Conference on Women in Beijing, World Conference on Education for All, and the 

European Conferences on Gender Equality in Higher Education, conferences may be able to open the 

floor for discussion on the urgency of SRGBV and gender inequality. To the ends of facilitating dialogue 

between all involved forces, the goal of the conference should be evaluated: whether that be producing 

a report, cooperation agenda, local indicators, or others.  
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